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Dev Sanskriti vishwavidyalaya: Ilandbook on IIuman values and Professional Ethics

The Hindi document attache d named Sudahak Dainandini ofDev Sanskiti Vishwavidyalaya

in Haridwar, India, outlines a comprehensive framework for personal and societal

transformation based on spiritual and ethical principles. The document is structured into some

key sections:

A. Sadhak Daily Routine Format

This section presents a tabular format for tracking daily practices ofrenunciation. It includes

calegories such as.

. Renunciation of harming others

. Abandoning falsehood

. Giving up impure vision

. Renouncing anger

. Avoiding fashion excesses

. Relinquishing jealousy and hatred

. Abstaining from criticism ofothers

. Abandoning intoxicants and addictions

. Refraining from improper food habits

o Renouncingtime-wastingactivities

B. Organizational Framework Guided by Yug Rishi Pt Sriram Sharma Acharaya

The document outlines a tripartite approach to societal transformalion:

I . Promotional: Disseminating the message ofnew creation to 100% ofthe population.

2. Creative: Engaging individuals in spiritual practices, self-study, self-control, and

service activities.

3. Confrontational: Developing strategies to overcome internal and external obstacles

to societal transformation.

The fr a mew o r k emp ha s i ze s :

. Strengtheningindividualcharacter

. Building robust organizational structures

. Improving work methodologies
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transformation based on spiritual and ethical principles. The document is structured into some
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2. Creative: Engaging individuals in spiritual practices, self-study, self_conhol. and
service activities.

3. Confrontationar: Deveroping strategies to overcome internar and externar obstacles
to societal transformation.

The fra mewo rk e mphas i ze s :

. Strengthening individualcharacter

. Building robust organizational structures

. Improving work methodologies

w)q



Creating a

This section highJights the

references various spiritual leaders seers who predicted this

Address human disbelief and misunderstanding

Promote righteous thinking and actions

Elevate cultural ideals

Facilitate easy access to spiritual practices for the masses

D. Objectives of the Movement

The movement's goals include providing hu4anity with:

l. Healthy bodies

2. Pure minds

3. Civilized society

Self-development

Family development

Social development

.This handbook serves as a guide for individuals and organizations committed to

transformation based 6n spiritual and ethical prinoiples, as

Sanslaiti Vishwavidyalaya.

The document emphasizes that these efforts are aimed at bringing about a heaven-like state

on Earth through rigorous spiritual and social practices
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