
Criteria 6 
6.1  Governance, Leadership and Management 

 6.1.1: The institutional governance and leadership are in accordance with the vision and mission 

of the Institution and it is visible in various institutional practices such as NEP implementation, 

sustained institutional growth, decentralization, participation in the institutional governance and 

in their short term and long term Institutional Perspective Plan.  

 

  



 

 

Criterion 06: Governance, Leadership and Management  

Key Indicator: 6.1 Institutional Vision and Leadership 

Metric No. 6.1.1: The Institutional governance and leadership are in 

accordance with Vision and mission of the institution, and it is visible in various 

institutional practices such as NEP implementation, sustained institutional 

growth, de-centralization, participation in the institutional governance and in 

their short term and long-term institutional perspective plan. 

 

 

Dev Sanskriti Vishwavidyalaya (DSVV) exemplifies an institutional governance and leadership 

model that is deeply rooted in its founding vision and mission. "A University for the Global 

Cultural & Spiritual Renaissance” is the university motto. 

This unique approach is reflected in various institutional practices, including the implementation 

of the National Education Policy (NEP), sustained institutional growth, decentralization, 

participatory governance, and both short-term and long-term institutional perspective planning.  

Vision 

The University, inspired by the teachings of Pt. Shriram Sharma Acharya, has structured its academic 

programs to ensure that the stated objectives are effectively achieved and applied with efficiency. 

Dev Sanskriti Vishwavidyalaya's vision is to blend modern education with spiritual guidance, aiming to 

develop well-rounded, skilled, and spiritually uplifted graduates who have a strong scientific understanding 

of spiritual transformation and are motivated to contribute positively to society. The motto statement of 

the University is hence aptly framed as ‘A University for the Global Cultural & Spiritual 

Renaissance’. 

Mission 

The University’s mission is outlined as follows: 

1. To blend traditional education with science and spirituality. 



2. To nurture dedicated, virtuous, and knowledgeable students. 

3. To integrate scientific spirituality into everyday life. 

4. To develop citizens who embody strong nationalistic values. 

To cultivate future leaders with a deep sense of human values and universal brotherhood. 

Institutional Governance Aligned with Vision and Mission 

DSVV's governance model is designed to actualize its vision and mission through several key 

aspects: 

1. Academic Programs: The curriculum is crafted to integrate contemporary education with 

spiritual training, fostering well-rounded graduates who possess both scientific acumen and 

spiritual mindfulness. 

2. Administrative Structure: The University's administration is organized to support the 

holistic development of students, emphasizing both academic excellence and character 

formation. 

Implementation of National Education Policy (NEP) 

DSVV's governance structure has been proactive in aligning with the National Education Policy 

2020: 

1. Multidisciplinary Approach: The University has enhanced its interdisciplinary offerings, 

reflecting the NEP's emphasis on holistic and multidisciplinary education. 

2. Skill Development: Increased focus on practical skills and employability, in line with 

NEP's recommendations. 

3. Indian Knowledge Systems: DSVV's existing emphasis on Indian culture and wisdom 

aligns naturally with NEP's promotion of Indian Knowledge Systems. 

4. Flexible Learning Pathways: Implementation of multiple entry and exit options in degree 

programs, as suggested by NEP. 

Sustained Institutional Growth 

The university has demonstrated consistent growth since its inception covering Academic 

Expansion, Infrastructure Development, Research Activities and Community Outreach. 

Decentralization and Participatory Governance 

DSVV's governance model emphasizes decentralization and participation: 

1. Departmental Autonomy 

2. Faculty Involvement 

3. Student Representation 



Short-term and Long-term Institutional Perspective Planning 

The university's governance approach includes both short-term and long-term planning:  

Short-term Planning: 

1. Annual academic and administrative goals aligned with the institutional mission 

2. Regular review and update of curricula to maintain relevance and quality 

Long-term Planning: 

1. Five-year strategic plans that outline the institution's growth trajectory 

2. Vision documents that project the university's aspirations over a decade 

Unique Aspects of DSVV's Governance 

Several distinctive features characterize DSVV's governance model: 

1. Value-Based Leadership 

2. Holistic Student Development 

3. Global Perspective with Indian Roots 

Dev Sanskriti Vishwavidyalaya's governance and leadership model stands as a testament to the 

institution's commitment to its founding vision and mission. By seamlessly integrating traditional 

wisdom with modern educational practices, DSVV has created a unique institutional culture that 

fosters holistic development of students. 

 




